AMENDMENT NO. 1
TO THE GENERAL MANAGER EMPLOYMENT AGREEMENT
BETWEEN VALLEY SANITARY DISTRICT AND JASON DAFFORN

1. Parties and Date.

This Amendment No. il to the General Manager Employment Agreement is made and entered
into as of this 25th day of June, 2024, by and between the Valley Sanitary District (“District”) and

Jason Dafforn (“Employee”) District and Employee are sometimes individually referred to as
“Party” and collectively as “Parties.”

2. Recitéls.

2.1 Employee. District and Employee have entered into an agreement entitled General
Manager Employment Agreement Between Jason Dafforn and the Valley Sanitary District dated
June 14, 2024 (“Agreement”) for the purpose of retaining the services of Employee to provide
general manager services. :

3. Terms,

3.1 Amendment. Section 2.4 of the Agreement is hereby amended in its entirety to read
as follows:

“2.4  Annual Pe

performance of Brployee in wri
evaluation will also set forth mutually defined goals to b
subsequent- year. ‘The Bmployes will be provided an adequate
evaluation with the Board at the Board mieeting. Failure of the
evaluation shall not prohibit the Board from terminating this Agreement in accordance i
5 of this Agreement.”

3.2 New Salary Step. Pursuant to the Agreement, the Board recently held an annual
performance evaluation and determined that Mr. Dafforn has met the prerequisites for salary
adjustment. Employee shall be placed at Salary Step E effective June 15, 2024,

3.3 Car Allowance. Employee shall receive an increase in his car allowance in Section
3.9 of the Agreement to Seven Hundred Dollars ($700.00) per month in lieu of receiving mileage
reimbursement effective June 15, 2024, '

3.4 Deferred Compensation. If Employee elects to participate in the District’s deferred
compensation plan, the District will match the Employee’s annual contribution up to a maximum of °
Ten Thousand Dollars ($10,000.00) effective June 15, 2024.

3.5 Cost of Living Adjustment. Employee shall receive a yearly Cost of Living
Adjustment (“COLA”) that matches the COLA adopted by the Board for District employees each
fiscal year. To effectuate this, the Board shall adopt a resolution on a yearly basis to adjust the
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General Manager Wage Schedule by the applicable COLA. For fiscal year 2024/25, the Board
adopted a 5% COLA for District employees. The Board shall adopt a resolution that adopts a 5%
COLA for the General Manager Wage Schedule effective July 1, 2024.

3.6 Continuing Effect of Agreement. Except as amended by this Amendment No. Eﬁ, all
other provisions of the Agreement remain in full force and effect and shall govern the actions of the

parties under this Amendment No. él From and after the date of this Amendment No. fﬂ, whenever

1
s

the term “Agreer%ent” appears in the Agreement, it shall mean the Agreement as amended by this
Amendment No. ifl

'3.7  Adequate Consideration. The Parties hereto irrevocably stipulate and agree that they
have each received adequate and independent consideration for the performance of the obligations '
they have undertaken pursuant to this Amendment No. ffl.

3.8 Severability. If any portion of this Amendment No. {fis declared invalid, illegal, or
otherwise unenforceable by a court of competent jurisdiction, the remaining provisions shall
continue in full force and effect. :

[Signatures on Next Page]
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SIGNATURE PAGE FOR AMENDMENT NO. 1 TO THE GENERAL MANAGER
EMPLOYMENT AGREEMENT BETWEEN VALLEY SANITARY DISTRICT AND JASON
DAFFORN

IN WITNESS WHEREOF, District and Employee have entered into the Amendment No, 1
as of the date first set forth hereinabove.

VALLEY SANITARY DISTRICT EMPLOYEE

K\J}«w C}MW | 4 %{74\
Debra Canero Jasc;;,ﬂaff.orn .
Board President

b [25/2 ‘/25/27

Date

Date
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